
Business Manager’s Report
— Larry Wendler —

 The day of the last Union meeting I went 
in front of the Metro Council to argue about 
the Metro Public Defenders becoming our 
members and the budget they have for them. I 
had to leave a bit early to make it to the union 
meeting. I sure as hell wasn’t going to miss 
giving the retirees their watches and members 
their service pins. This is the only time I have 
and will be able to do it. This is the one perk 
I was not going to give up. So, Congrats to all 
the hard working members who have retired 
in the last year and we thank you for your ser-
vice. You all have helped build this Union into 
what it is today.

 

 The work outlook is real good right now. 
As I type this we have a lot of open calls. Lots 
of school work going on. No real word yet on 
when the Blue Oval or the VA will start. I do 
have a meeting with Hune which is an electri-
cal contractor out of Chicago that will be the 
Electrical General on the Blue Oval project on 
June 20th. I hate to keep saying this but I will 
let you know as soon as I know something. 
 Was glad to see members vote in the union 
election on June 4th. Thanks to all who ran 
and Congrats to those who won. Lot of new 
Officers and Leadership. I know Eddie is up 
for this challenge and has great help. Thanks 
again to those who have served this last cycle. 
Your service to the union is much appreciated.
 Remember that the Union Picnic will be at 
Huber’s on September 11 of this year. Been 
quite awhile since we have had one due to Co-
vid. Hope to see everyone there.
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Unions Demand Justice 
For Seasonal Workers

Congratulations, Retirees!

 Statement from AFL-CIO President Liz 
Shuler on the reintroduction of the Seasonal 
Worker Solidarity Act in Congress: 
 We thank Rep. Joaquin Castro for reintro-
ducing this critical piece of legislation as we 
continue the fight to protect and expand work-
ers’ rights across our economy. The Seasonal 
Worker Solidarity Act will hold corporations 
accountable for their current misuse of the 
H-2B visa program and ensure that all season-
al workers are treated with dignity and respect 
on the job. 
 Seasonal workers are on the front lines, 
and these jobs should be good, union jobs 
with fair wages and safe working condi-
tions. The H-2B program’s current structure 
has allowed employers to pit working people 
against each other and enabled rampant wage 
theft, violence, retaliation and other forms of 
exploitation. Rather than continuing to expand 
this failed model, unions are calling for a new, 
pro-worker approach. This bill will lift stan-
dards in seasonal industries, enable workers to 
exercise their rights to organize, and provide 
a path to citizenship for migrant workers and 
their families. 
 The Seasonal Worker Solidarity Act pro-
vides us with a bold opportunity to rework 
a broken system, and America’s unions are 
committed to leveraging our power to ad-
vance these overdue reforms.      — aflcio.org
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Election Results 
Winners are in bold 

President: 

Steve Peters   370 

Charles B Waugh  163 

 

Vice President: 

Bryan Thompson  426 

 

Recording Secretary: 

Steven Sexton   405 

 

Business Manager/Financial Secretary: 

Floyd Combs   76 

Ed Devine   441 

Alex C. Maynard  40 

 

Treasurer: 

Ron Gresham   334 

Kevin “K2” Kazunas  186 

 

Executive Board: 

Demetrius “Dee” Babiak 250 

Tim Bachmann   180 

 

 

 

 

DuJuan Broadus Sr.  203 

Spencer Delepierre  161 

Alex Finn   304 

Rick Fox   205 

Keith Greenwell  274 

Gary L. Lowry   237 

Grant Medley   253 

Travis Morales   198 

Gregory J. Mudd  318 

Shaun VanArsdale  200 

Cody West   282 

 

Examining Board: 

Jimmy Allen   343 

Josh Arnel   324 

David Bishop   372 

Patrick Hall   282 

Jared Hartman   337 

Samuel Toomer   313 

 

Building Corporation: 

Leslie Ryan   372 

Tom Weber   360 

Election Results
Winners are in bold

Some of the retirees from the May union meeting receiving their watches and service pins.

Economy Gains 390,000 
Jobs in May; Unemployment 

Steady at 3.6%
 The U.S. economy gained 390,000 jobs 
in May, and the unemployment rate re-
mained steady at 3.6%, according to figures 
released Friday morning by the U.S. Bu-
reau of Labor Statistics. Continuing strong 
job creation numbers are a clear sign that 
the worker-friendly policies implemented 
by President Biden are having a positive 
impact on working people.
 Last month’s biggest job gains were in 
leisure and hospitality (+84,000), profes-
sional and business services (+75,000), 
transportation and warehousing (+47,000), 
construction (+36,000), state govern-
ment education (+36,000), private edu-
cation (+33,000), health care (+28,000), 
manufacturing (+18,000), wholesale trade  
(+14,000), local government education 
(+14,000), mining (+6,000). Employment 
in retail trade declined by 61,000. In May, 
employment showed little change in other 
major industries, including information, fi-
nancial activities and other services.
 Among the major worker groups, the 
unemployment rate for Asian Americans 
declined to 2.4% in May. The jobless 
rates for teenagers (10.4%), Black Ameri-
cans (6.2%), Hispanics (4.3%), adult men 
(3.4%), adult women (3.4%) and White 
Americans (3.2%) showed little or no 
change over the month.
 The number of long-term unemployed 
workers (those jobless for 27 weeks or 
more) was edged down in May and ac-
counted for 23.2% of the total unemployed.

IBEW 
Local 369

Union 
Picnic

Sunday,
September 11
at Huber's!

More details to follow
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by Kevin Kazunas, President
 Congratulations to all of the winners of 
the local union election. Thank you for giv-
ing up your time in the future to help the Lo-
cal. There is probably more to your upcoming 
positions than you think but we all have faith 
in you. You are the new leadership of the Lo-
cal. Remember this and also when acting in 
your formal position you are to put the Local’s 
interest at the forefront. It is going to be my 
honor to swear you in at the July meeting.
 A special thank you to all the members who 
ran for office and didn’t win. You were willing 
to give up time to help the membership. Just 
because you didn’t win this term doesn’t mean 
you can’t run again in three years. I have run 
in every election since I turned out. My record 
is 4 losses and 4 wins. I will probably run for 
something again in three years. There are oth-
er ways you can participate to forward the Lo-
cal. We do volunteer work for many charities, 
join the Events committee, minority caucus, 
or other committees or leagues that we have. 
Members of Lexington I know you don’t get 
a lot of things Louisville does but that doesn’t 
mean you can’t start your own softball teams, 
bowling leagues, other sports or help out local 
charities.
 Talking about charities we are going to 
need volunteers to help with our booth at St. 
Joe’s Orphans Picnic this year. As of now it 
is back to normal with plenty of gaming and 
prize booths, raffles, live music and of course 
the beer tents. For those that do not know, I 
was adopted by the Kazunas family at 36 days 
old. My official adoption date was April 15th. 
I know this because Dad wrote me off on his 
taxes. Hopefully you can understand why this 
charity is close to my heart. Helping kids find 

— K2 To You —
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CALENDAR OF EVENTS
June — July 2022

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
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31
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28

4

2

9
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23
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25

1

29

6

13

20

27
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AA Meeting 
7:30 P.M. 

1

8

15

22

29

5

AA Meeting 
7:30 P.M. 

AA Meeting 
7:30 P.M. 

AA Meeting 
7:30 P.M. 

AA Meeting 
7:30 P.M. 

Union Meeting 
7:00 P.M.

RENEW Meeting
5:30 P.M.

new homes and overcome possible past trau-
ma. If you show up to volunteer, please wear 
your union shirts. The dates are August 12th 
and 13th . Hope to see you there.
 The May union meeting was a long one, 
but we got to do something we haven’t done 
in three years. Finally, we got to present our 
retirees with watches and give out pins for 
years of service. Saw a lot of faces there of 
people I have worked with over the years. We 
even got to give out a 70-year service pin. 
George Strange took the cake by retiring and 
getting his 50-year pin. Pics are included in 
this Standby. Congrats to all that have retired 
and thank you for your years of service. 
 I want to thank everyone who voted in the 
Union election on Saturday, June 4th. It was 
good to see people I have not seen in years 
and the members participation. Everyone re-
spected each other and I believe everyone had 
a good time. I was glad to see opponents on 
the ballot have conversations with each oth-
er and everyone getting along. This is what 
Brotherhood and Sisterhood should look like. 
We may not all have the same ideas on where 
the Local should go but to see the respect for 
one another was a glorious thing to watch. We 

RENEW Meeting
5:30 P.M.

Union Meeting
7:00 P.M.

Rod & Gun Club Meeting
7:00 P.M.

Minority Caucus
7:00 P.M.

EVENTS COMMITTEE
MEETING 1 P.M.

AA Meeting 
7:30 P.M. 

HALL CLOSED

Check us out on 
facebook.com/local369

Executive Board
Meeting 7:00 P.M.

Some of the volunteers working the Barnstable-Brown gala.

had more members vote than the last couple 
of election cycles. Glad to see more members 
getting more involved. While the number of 
voters is a good thing, it still only made up 
about 19% of the total membership. In my 
opinion if you didn’t vote, either in person or 

by absentee ballot, or have an excuse like be-
ing in the hospital or sick, you don’t have a 
complaint about who the union leadership is. 
If you want your voice heard, you have to use 
it. Remember that being a Union member is 
not a spectator sport.

What’s In A Name?
by Fred Lampe
 That which we call a rose, by any other 
name would smell as sweet. I wish I could 
tell you I was well versed with the works of 
Shakespeare. I wish I could tell you I have 
read more of his work than I was made to 
read in school. Nicknames are a part of our 
fabric. I don’t know if other societies ap-
prove of this practice or not. Admittedly, 
some acquire nicknames for less than flat-
tering reasons. I will try to avoid most of 
these, but a few are borderline, so they make 
it into this bit of prose. In the vast majority 
of cases, one acquires a nickname as a sign 
of friendship or humor. Some are a variation 
of the person’s real name. Let’s start with 
some based on physical attributes; Biggun, 
Tall Paul, Tiny, Slim, Red, Muscles, Baloo, 
Too Tall, Jockey, Stretch, Sky King, Big 

Pete, Big Wayne all fairly harmless. A lit-
tle less complimentary would be Hoghead, 
Meathead, Cinderhead & Shaggy to name a 
few. Before anyone gets too offended, I had 
one journeyman whose nickname happened 
to be Alphabet Soup remind me several 
times a day, “two heads are better than one 
even if yours is a hoghead.” Thank good-
ness that one did not stick. Grumpy came a 
little closer to sticking. It was alleged that I 
could be grumpy once in a while, especially 
when I got hungry. I guess I will own up to 
that one. I also have to claim Freddie Gas, 
which is kind of fitting because a few people 
called my Uncle, Gas. Variations of some-
one’s name is pretty common. Bobalou, 
Douger, Billy Mac, Hamlet, Stormy, Barn-
yard, Sneado, Hemmerhead, KP, Heineman, 
Wolfie, Lipp, I know there are dozens more, 

but my memory is shot. I am missing my 
deadline here so I am going to close with a 
flurry. Pepe, Pecker, Sheep Farmer, Rambo, 
Turbo, Rock Star, Hot Rod, Doodles, Crash, 
Mother, Jaybird, Judge, Penquin, Den-I, 
Dragnuts & Dimmle. Writing on this topic 
has brought back many fond memories. 
 No one listed here can be confused with 
a Rose as is referenced in the opening but 
they are all part of my life story. Some have 
passed on, some are still here making mem-
ories. Some I know or did know very well, 
some our paths briefly crossed. My guess 
is, I will revisit this subject as I remember 
more names.                     — Union Builder
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–  F O O D  F O R  T H O U G H T  –

by Scotty Pulliam
 I’ll begin this article by congratulating 
all of the newly-elected officers who will be 
leading Local 369 for the next three years 
and wishing you all a successful term in 
office. I’d also like to extend my thanks to 
all those who ran for office, whether or not 
your candidacy was a success. The entire 
membership benefited from your interest 
and effort.
 Now that the primary elections are be-
hind us, we are quickly approaching the 

First, Get The Facts
midterm elections slated for Tuesday, No-
vember 8th in which all 435 seats in the 
U.S. House of representatives will be in 
play as well as 34 U.S. Senate seats; one 
each in Kentucky and Indiana. In state races 
in Kentucky and Indiana, all House seats 
are on the ballot although not all are being 
contested. In Indiana, 25 senate seats are on 
the ballot. Kentucky ballots show 19 senate 
races and again, there are many uncontested 
with a paltry 3 incumbent Democrats seek-
ing re-election.

 In both of our states, there doesn’t ap-
pear to be much of a chance of changing the 
makeup of state legislatures in which Re-
publicans hold large majorities. However, 
in terms of the U.S. Congress, the results 
of the hearings slated to begin this month 
into the January 6, 2021 capitol insurrection 
could have a dramatic impact on the out-
come of the November 8th elections.
 I take it on faith that every member of 
Local 369 is a patriotic American regard-
less of our personal political ideologies and 
I firmly believe that, as such, we owe it to 
ourselves, our families, our union brothers 
and sisters and our fellow citizens to follow 
the conduct of these hearings and get the 
facts regarding the individuals responsible 
for this horrendous attack upon our demo-
cratic republic as well as those who have at-
tempted to “sweep it under the rug” after the 
fact.
 Contrary to right wing, “witch hunt” ac-

cusations against the committee conduct-
ing the inquiries, this investigation has 
been a bipartisan exercise to find the truth 
about who plotted, financed and directed 
the attacks; not just those individuals who 
carried them out. Not only will we find out 
who was behind the insurrection but also 
those who have tried to deflect guilt and 
minimize the crimes committed should 
come to light. And I imagine that among 
them will be more than a few who are run-
ning for some of the offices mentioned in 
the paragraphs above. If you pay close at-
tention, you won’t need me to tell you who 
they are.
 It will be up to us, the voters, to dis-
cern the truth and make our choices based 
on facts rather than political biases. Please 
give as much attention to the hearings as 
you possibly can; for your loved ones, your 
countrymen and your union family. For the 
future of our democratic republic.

What Union Members Care About, 
Fixing A Broken Economy

 We’re fighting together across the labor 
movement to win important victories for 
working people.
 We secured historic investments in our na-
tion’s infrastructure and saved our pensions. 
We’re helping striking workers win fair con-
tracts, and we’re unleashing a wave of union 
organizing.
 Rising costs are top of mind for many of 
the workers we represent.  There’s still so 
much we will accomplish together. But first, 
we need to hear from our members.
 Ahead of the 2022 midterm elections, we 
need to talk to each other about our priorities 
so we can advance our shared agenda.
 Direct our members to aflcio.org/Member-

Survey, and post this flyer at members’ job-
sites.
 In Solidarity,
 Team AFL-CIO

If You Want A Construction 
Project Finished On Time 
Without Worker Shortages, 

Hire A Unionized Crew
 Like businesses across the country, con-
struction contractors say they’re dealing with a 
labor shortage. 
 Despite rising wages, the Associated Build-
ers and Contractors said the industry still needs 
nearly 650,000 workers after 3.2% of the work-
force quit in March 2022, the second-highest 
rate since the Bureau of Labor Statistics began 
measuring it. Amidst a hot real estate market, 
employers struggle to hire enough workers to 
keep up. 
 “The construction worker shortage has 
reached crisis level,” Home Builder Institute 
president and CEO said in November 2021.
 But the authors of a new report from the Il-
linois Economic Policy Institute (ILEPI) and 
Project for Middle Class Renewal (PMCR) at 
the University of Illinois at Urbana Champaign 
argue that the labor supply crunch is nothing 
new. There is, however, one factor that seems 
to make the difference in whether contractors 
can keep their workers and finish projects on 
time: If their workers are unionized.
“Union contractors are significantly less likely 
to have delays in completion times due to short-
ages of workers — and they’ve actually been 
more likely to add workers in this tight labor 
market,” Frank Manzo IV, the executive direc-
tor of ILEPI and co-author of the report, told 
Insider. 
 Manzo, PMCR Director Robert Bruno, and 
PMCR fellow Larissa Petrucci analyzed the 
results of the Associated General Contractors 
of America (AGC) surveys from 2018 to 2021. 
The annual survey polls about 2,000 firms on 
what’s happening in the world of construction 
labor; beginning in 2018, the survey broke out 
specific data from union and nonunion contrac-
tors. 
 “Union contractors have been significantly 
less likely to be losing their workers to other 
industries. So the non-union side is losing their 
workers to other industries at much higher rates 
than the union side,” Manzo said. “That’s be-
cause the union segment of the industry offers 
competitive annual earnings, health insurance 
coverage, retirement benefits, all of which rival 
bachelor’s degrees.”
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Under The 
Weather

Larry Bickel
Terry Bishop
Mike Capp

Thomas Roby
Harold Schlegel

Bob Hughes

Ed Hulsman
Samuel Lambert

Greg Lawther
Sam Melton
Tony Napier

Charlie Oneal

Pension Applicant’s 
For June
Eugene Thomas

Wylmuth Williams

Thinking Of 
Retiring?

 Please contact Shannon Frazier if you are 
thinking about retiring. If you have questions 
concerning your NEBF and IBEW pension 
benefits, please contact Shannon Frazier. 
Call the Financial Office 502-368-2568.

5 YEARS 
Jeffery M. Bays

William H. Beard
Alex R. Eckerle
Charles C. Ellis

Matthew G. Flint
Conner A. Hall

Corey Hansberry
Dillard B. Hoskins

Kasey J. Keeton
Corey A. Meyer

Christopher D. Parrish
Zackery M. Phillips
Scott W. Ratterman
Thomas S. Sizemore
Anthony A. Stober

Cory J. Stutler
Steven W. Swisher

Wyatt A. Taylor
David B. Veatch
James T. Watson

10 YEARS 
Derick W. Bradshaw
Douglas S. Bryant

Anthony A. Fiorucci
Michael K. Henries

Ryan N. Truman

15 YEARS
Anthony T. Alvey
Matthew P. Barrett

Henry J. Botts
Karl R. Harbison
Jon R. Hendricks

Nick Naville
Mike T. Newton

20 YEARS
Albert L. Adams
Chad E. Patterson

Thomas B. Reynolds

25 YEARS
Michael D. Thompson

Anniversary List
June 2022

30 YEARS
Richard V. Bohannon

Darry D. Clark
Donald L. Easton
Chris Greenwell

Ronald E. Gresham
Joseph C. Heger
Russell E. Lentz
Karl A. Ragland
Paul L. Vowels
Jay R. Wood

35 YEARS
Joseph F. Godsey
Larry E. Handley

Michael A. Hennion 
Jimmy C. Skipper
Mark J. Wakefield

40 YEARS
Terry L. Bickel

Carroll L. Canter
James M. Humphreys

Electrical Training
by Robert Shelton, Training Coordinator
 In June and July, we plan to conduct in-
person Electrical License Continuing Educa-
tion Classes along with the online classes. In 
June and July, the in-person classes will be 
held on Saturdays and the online classes will 
be held on Tuesdays. When you call to sign 
up for a class, please specify which class you 
want to take. 
 We will use Zoom to conduct the online 
classes and each person will have to have video 
and audio capabilities to participate. Please call 
our office at (502) 581-9210 for details and to 
sign up for the classes. 
 If you want to try out a Zoom connection 

or check out your computer, camera, or audio 
prior to an online class, please call Robert Shel-
ton at (502) 314-6933. If this is something you 
want to do, please do not wait until the last min-
ute.
 The first Tuesday Code Update Class and 
the first Saturday Code Update Class of each 
month will include two-hours of NFPA 70e 
Training. The NFPA 70e Training will count as 
continuing education for the electrical license 
as well as refresher training for the NFPA 70e 
Certification. 
 The cost for a Code Update Class is $8 per 
hour. A three-hour Code Class will cost $24. 
($48 for the full 6-hours)

 The following classes will be held online using Zoom:
 1. (Online) Code Review, Tuesday, June 28, 2022, from 5:00 pm till 8:00 pm (3 hours 
credit)
 2. (Online) Code Review, Tuesday, July 12, 2022, from 5:00 pm till 8:00 pm (3 hours credit)
 3. (Online) Code Review, Tuesday, July 19, 2022, from 5:00 pm till 8:00 pm (3 hours credit)
 The following classes will be held in person:
 1. (In-Person) Code Review, Saturday, June 25, 2022, from 8:00 am till 11:00 am (3 hours 
credit)
 2. (In-Person) Code Review, Saturday, July 9, 2022, from 8:00 am till 11:00 am (3 hours 
credit)
 3. (In-Person) Code Review, Saturday, July 16, 2022, from 8:00 am till 11:00 am (3 hours 
credit)

Joseph K. Morris

45 YEARS
Robert S. Baker
John B. Bishop

Donald R. Bogard
Roger L. Buford

Stanley E. Christian
Daniel W. Doering

Bruce A. Evans
Gregg R. Fitzgerald
Andrew C. Hartlage

Chester L. Hockersmith
Samuel M. Storm

William E. Sullivan
Travis E. Takami
Larry D. Terrell

Harry S. Vittitow
Kenneth B. Walls
Philip W. Young
Joseph E. Yung


